
 

  

 

Labor Center classes typically 
use highly interactive teaching 
methods designed to draw on 
the rich experiences of adult 
learners, especially in multi-
union courses where leaders 
from various unions, sectors, 
and industries have the rare 
opportunity to spend time 
learning from each other and 
acquiring new skills to apply 
in their day to day work. As 
one course attendee put it, ñI 
learned new ideas from the 
Labor Center and also from 
all the other students,ò while 
another praised a bargaining 
simulation exercise that ñtruly 
gave me a feel of what the 
process will be like.ò 

2014-15 Labor Center educa-
tion programs reached over 
2,800 workers, including   
residents of 75 different Iowa 
counties.  

More than 70 off-campus  
classes reached workers in 
their home communities, 
while over 300 union mem-
bers spent one to five days at 
12 different intensive non-
credit courses on campus, 
including the 64th Annual 
Labor Short Course, which 
drew 30 new leaders to cam-
pus in April for a week of  
work on communication, lead-
ership, and representation 
skills, along with classes on 
labor history, economics, and 

labor policy issues.  

The year kicked off with a 
July, 2014 program on health 
and safety protections for rail 
workers, and concluded with a 
June, 2015 program on labor 
economics for Midwest mem-
bers of the Laborers union.  

Central Labor Councils in 
Burlington, Cedar Rapids, 
Des Moines, Iowa City, 
Keokuk, the Quad Cities, and 
Waterloo hosted classes that 
brought new and experienced 
leaders together to learn about 
subjects like collective bargain-
ing, workplace legal rights, 
labor history, and contract 
administration.  

Labor Education Engages Workers On and Off Campus  

July 2014 ñ June 2015 

Annual Highlights 

The Fall 2014 Union Communi-

cations course brought together 

labor writers and editors from 

across the state 

New leaders practiced investiga-

tion, writing, and presentation 

skills at a Fall 2014 New Stew-

ard School 

A series of Spring 2015 courses 

covered workplace laws including 

FMLA, OSHA, and Workersõ    

Compensation 



 

  

 

ñI write all my hours in a little 
book.  You should too.  Iôve 
seen when they donôt pay me 
right,ò a character named   
Gloria counsels her new co-
worker in Voice Lessons, a new 
play by Janet Schlapkohl. 

The short play introduces audi-
ences to the intertwined work, 
family, education, and migra-
tion stories of three women 
characters who help each other 
find their voices and change 
their lives. The playôs initial 
performance in May sparked 
rich audience discussion about 
the growing epidemic of wage 
theft (the underpayment or 
nonpayment of legally owed 
wages).   

Working with Labor Center 
staff over the past year,  
Schlapkohl and leaders of the 
Center for Worker Justice 
used participatory research to 
develop the script based on 

stories and survey data 
collected from Iowa 
low-wage and immi-
grant workers who 
had experienced wage 
theft and sought to 
recover unpaid wages.  

The project builds on 
ongoing Labor Center 
research (stretching 
back to co-authorship 
of the 2012  report 
ñWage Theft in Iowa,ò 
which has been widely 
cited in Iowa media), 
while using live perfor-
mance to connect new 
audiences with the hu-
man stories that lie behind        
published statistics and media 
accounts. Based on input from 
workers and audience mem-
bers in pilot performances, a 
revised version of Schlapkholôs 
script will be staged in other 
Iowa communities in the   

coming year. 

The project is supported in 
part by a UI Center for      
Human Rights (UICHR) 
Working Group initiative to 
foster partnerships between 
human rights advocates and 
performance artists. 

New Play Puts Spotlight on Wage Theft  

ñI want to 

know what you 

can do when 

your pay is 

stolen?ò 

-Gloria, in Voice 
Lessons by Janet 

Schlapkohl 
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Annual Highlights 

Molly Hurtado and Alba Quinones in the        

May 2015 premiere performance of òVoice 

Lessonsó  

Community Events Focus on Workersõ Rights Education 

A well-attended ñLocal Work-
ers Speak Outò forum last fall 

allowed the public 
to hear directly 
from low-wage 
workers about 
experiences     
confronting work-
place health and 
safety hazards, 
wage payment 
violations, and 
discrimination.  

A panel of aca-
demics, policy-makers, enforce-
ment agency representatives, 
and faith and labor leaders 
then shared their perspectives 

on worker testimonials.  

Co-sponsored by the Labor 
Center, the forum also served 
as an essential hands-on   
learning opportunity for Labor 
Center Leadership School 
participants from CWA     
District 7, who gained new 
experience with planning vari-
ous aspects of a public event. 

Other Labor Center campus-
community events this year 
included documentary film 
screenings, public lectures, free 
workshops on issues like 
health care and basic work-
place rights, and co-

sponsorship of an annual 
Workersô Memorial Day    
observance to remember Io-
wans who lost their lives on 
the job in the past year. 

Effrin Hobbs speaks about his 

experience working for tempo-

rary staffing agencies at a 

September òWorkers Speak 

Outó forum  

Labor Educator Paul Iversen        

addresses the crowd at the 2015 

Iowa City Workersõ Memorial Day 

observance honoring 38 Iowans who 

died on the job in 2014 


